TopaliFbIpOB YHUBEPCUTETIHIH
FBIJIBIMU KYPHAJIbI

HAYYHBIN )KYPHAJI
TopaiirblpoB yHUBepcUTETA

TOPAUFBIPOB
YHUBEPCUTETIHIH
XABAPIHIBICHI

HEJAT'OI'NKAJIBIK CEPUACDHI
1997 )KbIJITAH BACTAII LIBIFA/JIbI

BECTHHUK
TOPAUTBIPOB
YHUBEPCUTETA

HEJATI'OI'MYECKASA CEPUA
U3JIAETCS C 1997 TOJIA

ISSN 2710-2661

Ne 1 (2025)
IMABJIOJIAP



HAYYHBIN )KYPHAJI
TopaiirelpoB yHuBepcHTETa

Ienarornyeckas cepust
BBIXOJUT 4 pa3a B roj

CBHUJIETEJBCTBO
0 MOCTAHOBKE Ha TepeydeT NEPHOANIECKOT0 EYaTHOTO N3/IaHN,
MH()OPMAMOHHOTO areHTCTBA U CETEBOTO U3/IaHUS
Ne KZ03VPY 00029269
BBIZIAHO
MuHucTepcTBOM HH(YOPMALIUU U KOMMYHUKAIUN
Pecny6nukn Kazaxcran

TemaTn4eckasi HANPaBJIEHHOCTH
MyONMKALUs MAaTepPHAIOB B 00JIACTH TIEAArOTHKH,
TMICUXOJIOTHU U METOJIMKHU MPETIOIaBaHUsL

MMoanucHoii mugexce — 76137

https://doi.org10.48081/AUYCI1911

Bac pegakTopsl — NIaBHBIH peJaKkTOp
Ayb6akuposa P. K.
o.n.H. P®, k.n.n. PK, npogeccop

3aMecTHUTeNb TIaBHOTO PElaKTopa XKymaraesa E., 0.n.n., npoghpeccop
OTBETCTBEHHBIN CEKpeTaphb Kab606acoBa A. T., PhD 0okmop

Penakuus aakacel — PeqakiiuoHHas KoJjjierus

Marayosa A. C., 0.n.H., npogheccop

Bexkmaram6erona P. K., 0.n.H., npogheccop

CawmekuH A. C., doxmop PhD, accoy. npogheccop

CuH Kysn ®ynr Kenner, o.n.u1., npogpeccop (Kumaii)

KenBuc Pumanrac, 0.1.H., K.NCUX.H., npogeccop (JTumea)
AgarsiH A. B., 0.n.H., accoy. npogheccop (Apmenus)
Tomac Yex, o.n.1., doyenm n.u. (Yewickasn Pecnybnuxa)
Owmaposa A. P, mexHuYecKul peoaxkmop

3a 10CTOBEPHOCTh MAaTEPHAIIOB M PEKJIAMBI OTBETCTBEHHOCTh HECYT aBTOPBI M PEKIaMOIaTeN
Pepakimst octaBisiet 3a coboit TIpaBO Ha OTKJIOHCHHUE MaTCpHaIoB
IIpH HCTIONMBE30BaHHH MaTePHAJIOB XKypHaa cChllka Ha «BecTHHK TopalrbIpoB yHHBEpCHTETa) 00s3aTeIbHa

© TopalirsIpOB YHUBEPCHTET



Becrhuk Topaiirsipos ynusepcuretra, ISSN 2710-2661 Cepus Ileoazoeuueckas Ne 1. 2025

NEOATOIMMKA TAPUXbI, OTHOMEQAI O’ KA
XOHE CAJNbICTbIPMAJIbI MEJATOIrMKA

SRSTI 14.85.01

https://doi.org/10.48081/JOZM6956

*K. R. Yestaeva', A. O. Mukhametzhanova?

'Karaganda Research University named after Academician E. A. Buketov,
Republic of Kazakhstan, Karaganda

?Karaganda Research University named after Academician E. A. Buketov,
Republic of Kazakhstan, Karaganda

*e-mail: bordeaux-k@mail.ru

'ORCID: https://orcid.org/0009-0008-2393-8364

20ORCID: https://orcid.org/0000-0001-7428-0605

ANALYSIS OF THE BASIC CONCEPTS OF EMOTIONAL
INTELLIGENCE, METHODS OF ITS MEASUREMENT
AND IMPACT ON THE PROFESSIONAL

ACTIVITIES OF TEACHERS

This article reveals the importance of developing the emotional
intelligence of teachers, taking into account the rapid changes in society,
high professional standards and the need for effective interaction. The
purpose of this study is to analyze the basic concepts of emotional
intelligence, develop methods for measuring this indicator, and assess the
impact of the level of emotional intelligence on the work of teachers. This
study applies a mixed methodological approach, combining both qualitative
and quantitative research methods to provide a comprehensive analysis
of emotional intelligence in the activities of a teacher. The significance
of this study lies in the fact that emotional intelligence, including the
ability to understand, manage and effectively express one’s emotions,
as well as to understand and influence the emotions of other people, is
integral in the educational environment. By analyzing the fundamental
concepts of EI and its impact on teaching, this study provides valuable
insights on how teachers can improve their interpersonal relationships,
classroom management, and overall effectiveness in their roles. Teachers’
understanding and development of EI can lead to improved student
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outcomes, stronger teacher-student relationships, and the formation of
a more positive and productive educational environment. The study also
highlights the importance of measuring and developing teachers’ EI,
offering practical recommendations for educational institutions. The results
of the study confirm the important influence of emotional intelligence on
the professional activities of teachers, showing that teachers with a higher
level of emotional intelligence have a greater ability to effectively manage
their emotions, constructive communication and conflict resolution in
the educational environment. These results can be used to improve the
professional training of teachers and the introduction of programs for the
development of emotional intelligence in educational institutions.

Keywords: emotions, intelligence, professional activity, teacher,
relationships, student, class, education, environment.

Introduction. In the modern world, teachers should not only know their subject
well and be able to teach, but also have a developed emotional intelligence. Teachers
should have the skills to understand and manage their emotions, be motivated, show
empathy and have effective communication skills. This is important for successful
interaction not only with students, but also with colleagues and parents. In modern
educational conditions, the development of teachers’ emotional intelligence plays
a key role in achieving their professional success [1, p. 61].

With the increasing demands on the work of teachers, it becomes increasingly
important to study and develop emotional intelligence.

Emotional intelligence is the ability to understand and distinguish emotions,
use them to improve your thinking and manage emotions. People with developed
emotional intelligence are able to evoke the right emotions to improve their
thinking abilities, and apply knowledge about their emotions to control them,
which contributes to their intellectual growth. Thus, research in this area is
aimed at studying how people perceive and use information about their emotions
[2, p. 1696].

The problem of emotional intelligence is related to how emotions and thinking
affect a person’s ability to adapt. To understand the connection between emotions
and thinking in human interaction, there are two main approaches [3, p. 124].

The first approach, developed by scientists who followed the traditional
directions of the psychology of social perception, examines the influence of
emotions on cognitive processes through the analysis of specific situations.

The second approach proposed by R. Bayonet assumes that emotions and
thinking function independently of each other. In the context of social perception,
they are viewed as separate systems that, although interacting, operate on their
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own principles. Emotions play a key role in this approach, as they evaluate and
determine preferences immediately upon perception. Emotions are seen as more
important for understanding than thinking [4, p.41].

B. Weiner emphasizes the importance of taking into account the
interdependence of various factors that an individual associates with successes and
failures. He identifies the main categories of these factors: internal and external,
controlled and uncontrolled, stable and changeable. According to Weiner, when
evaluating these factors, it is necessary to take into account the emotional aspect,
and not be based solely on rational thinking [5].

The study by G. Leventhal, who supported the «perceptual-motor theory of
emotions,» studied a person’s personal experience during the disease process.
He verbally recorded people’s feelings and explored how emotions affect
understanding in this situation [6].

Charles Spearman, having studied the statistical data obtained from tests of
mental abilities, formulated a model of intelligence. He believed that intelligence
does not include professional skills and is not directly related to personal
characteristics [7].

Current research in the field of emotional intelligence highlights the increased
interest in the ability to integrate emotional aspects into information processing
and behavior management. This attention has been attracted by the limitations
of traditional intelligence tests, which are not reliable enough to predict career
success, professional effectiveness, or general adaptation. According to research,
the IQ level on average contributes only 1-20 % to achieving success in various
fields of activity [8].

A. Eisen investigates the influence of mood on perception and cognitive
processes. His concept of «mood congruence» asserts that the correspondence
between an individual’s mood and the emotional coloring of the information
presented has a positive effect on its processing and memorization. Thus, a
good mood contributes to the effective perception and memorization of positive
information, while a bad mood increases the success of processing negative
information [9].

I. Meshcheryakova hypothesized that for the successful development of
emotional intelligence among psychology students, certain learning conditions
should be created. This includes focusing on various aspects of emotional
intelligence, such as sensory perception of emotions, their understanding and
management, as well as conducting trainings aimed at improving these skills.

The purpose of the study is to analyze the influence of teachers’ emotional
intelligence on their work activities. The authors intend to develop a methodology
for measuring the level of this intelligence and assess its impact on the effectiveness
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of teachers’ work. In addition, it is planned to identify a correlation between
the emotional intelligence of teachers and their professional success in order to
offer recommendations on the integration of emotional intelligence development
programs in educational institutions [10].

Methods and materials.

In the process of writing an article, different research methods are used.
First, the researcher searches and reads information from various sources, such
as books and scientific articles.

Quantitative data will be collected for the study using a questionnaire designed
for a representative sample. The questionnaire contains structured questions,
the analysis of which will allow you to explore the opinions and behavioral
characteristics of the respondents. The data will be processed using statistical
methods, which will identify the main patterns and trends in the responses, as
well as draw informed conclusions based on statistical analysis of a large sample.

Results and discussion. Various techniques are used to assess the level of
emotional intelligence, including self-assessment questionnaires, behavioral
analysis and psychometric tests. Self-assessment questionnaires are aimed
at studying self-understanding and self-regulation of the teacher’s emotions.
Behavioral analysis allows you to analyze the use of emotions in professional
activities, while psychometric tests provide quantitative measurements of the
level of emotional intelligence.

In the course of the study, a survey of teachers was conducted. 150 respondents
from different educational institutions took part in the survey.

The purpose of the survey is to assess how teachers understand the importance
of the ability to manage emotions, how they apply this skill in their work and
what they need to study further. The results obtained will help to develop
recommendations for the implementation of programs for the development of
emotional intelligence in schools (Table 1).

Table 1 — Analysis of respondents’ responses to assess their emotional intelligence

Ne Question Answer options res;ﬁ)n((?efn ts)
How important do you consider Very important 58
1 the development of emotional Important 32
intelligence to be for successful | Not really important 7
teaching? No matter 3
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Al 45
How often do you use emotional Ways
. . . . Often 40
intelligence in your work with ;
Sometimes 12
students?
Rarely 3
Tall 27
Rate your level of emotional Above average 38
intelligence: Average 28
Low 7
Deep breathing and
o 25
meditation
Psychological self-
support (affirmations, 30
What self-regulation methods do self-adjustment)
you use in stressful situations? Physical activity ”
(sports, walking)
I practically do not
use self-regulation 23
methods
i I’m completely sure 35
How confident are you in ;
o . Rather, I’m sure 40
your ability to empathize and .
. Sometimes they have
understand the emotions of . . 18
difficulties
others?
I’m often not sure 7
Improves interaction
. 54
. . . and understanding
How does emotional intelligence ; -
. . ° Helps in conflict
affect your relationship with . 30
students? resolution
' It has a slight effect 12
Does not affect 4
It helps a lot 48
How much do you think It helps in certain 37
emotional intelligence helps in situations
classroom management? It doesn’t help much 10
It doesn’t help 5
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Very often 16
3 How often do you experience Sometimes 34
emotional burnout? Rarely 33
Never 17
L Yes, it is necessary 61
Do you consider it necessary
. . . Rather yes 27
9 to train teachers in emotional
. . g Probably not 8
intelligence skills? —
No, it’s not necessary. 4
Managing emotions 38
Empathy and
understanding of the 32
10 Which EI skills do you think emotions of others
should be developed first? Social skills and 20
communication
Self-motivation and 10
positive thinking

The results obtained indicate a broad recognition of the importance of
emotional intelligence among teachers and their active use of this intellectual
component in professional practice. A significant part of the surveyed participants
identified a high level of emotional intelligence and recognized the need for
its further development, especially in the context of emotion management and
empathy. These findings can be used in the planning of educational programs
and the development of methodological recommendations for the promotion of
emotional intelligence in education.

The individual emotional intelligence of teachers correlates with their ability
to effectively manage their emotions and interact with students and colleagues.
Research shows that a high level of emotional intelligence among teachers
correlates with their effectiveness in maintaining discipline in the classroom,
increasing student motivation and optimizing the learning process. Teachers
with high emotional intelligence successfully manage their emotions in stressful
situations. They do not panic, show calmness and confidence, and recover quickly
after difficult moments, which helps to create a good classroom environment.
Research shows that such teachers are less likely to experience emotional burnout.

The level of emotional intelligence and the ability to manage your emotions
and interact complement each other very much, and this has a good effect on
work results.

288



Becrhuk Topaiirsipos ynusepcuretra, ISSN 2710-2661 Cepus Ileoazoeuueckas Ne 1. 2025

Based on the analysis of the questionnaire, the following recommendations
were developed for the development of emotional intelligence of teachers:

1 Training aimed at developing emotional intelligence among teachers helps
to improve personal emotional regulation, increase empathic skills, increase
the effectiveness of communication and conflict resolution. These aspects play
an important role in the formation of a favorable and productive educational
environment.

2 To promote emotional regulation among teachers, it is advisable to introduce
breathing and meditation practices. These exercises help to maintain calm and
increase concentration. In addition, providing teachers with psychological support,
including counseling sessions and group discussions of emotional problems, also
has a beneficial effect on their emotional well-being.

3 In order to help improve the level of emotional intelligence among teachers,
it is proposed to periodically assess this level using a variety of psychological
tests and questionnaires. This approach will help to identify both the strengths and
weaknesses of emotional intelligence, which in turn contributes to the creation
of personalized training programs. In addition, this assessment also provides an
opportunity to monitor the progress and effectiveness of the program and adjust
it if necessary.

4 In order to promote the development of emotional intelligence among
teachers in the school environment and other educational institutions, it is important
to create a supportive and friendly atmosphere. This environment should provide
teachers with the opportunity to openly discuss their emotional states and problems,
and receive the necessary support and assistance. Also, organizing joint events
to strengthen mutual understanding and cooperation between colleagues can
contribute to this process.

5 It is important that educators integrate emotional intelligence into their
daily teaching practice. Maintaining empathy and understanding in communication
with students can promote the development of closer ties and stimulate their
motivation. Developing students’ emotional management skills can help create
a positive atmosphere in the learning environment and have a positive impact on
their learning process.

As part of the study, a model was developed aimed at studying the correlation
between emotional intelligence and pedagogical professional activity. This
model structures emotional intelligence into three key components: concepts,
measurement methods, and the impact on the teacher’s work. The proposed tool
provides teachers with the opportunity to more thoroughly evaluate and develop
their emotional abilities (Figure 1).
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Figure 1 — A model of emotional development of teachers

The application of this model helps to increase the understanding of schools
and other educational institutions of their assistance in improving the skills
of emotional intelligence of teachers. The stages of the implementation of the
emotional development program for teachers are shown below (Table 2).

Table 2 — Stages of implementation of the emotional development program for
teachers

Ne Name of the Goal Expected results
stage

It is necessary to develop a
comprehensive and effective
training program for the
development of emotional
P r o g r a m|intelligence among teachers and
development | ensure the integration of appropriate
methodological approaches
and educational materials that
contribute to the achievement of
educational goals.

Creating a course
structure that
covers key aspects
of emotional
intelligence.
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The formation
of a clear and
consistent
curriculum.

1 Identify and describe the key
topics and modules of the course,
including theoretical foundations
and practical skills.

2 Develop learning materials such
as presentations, workbooks, and
exercises appropriate to the course
objectives.

3 Select and justify the teaching
methods that will be most effective
in achieving the course goals.

Availability of
structured training
materials ready for
use.

Development
3 |of educational
materials

1 Create presentations and lectures
explaining the basic concepts and
methods of emotional intelligence.
2 Develop workbooks and exercises
that will help participants apply
their knowledge in practice.

3 Make a list of recommended
resources, such as books and
articles, for additional study.

Providing teachers
with useful resources
for self-study and
practice.

Teaching
methods

1 Introduce lectures and seminars
for the theoretical study of the
material.

2 Organize trainings and
master classes for the practical
development of skills.

3 Use group discussions and role-
playing games to develop social
skills and resolve conflicts.

Trainers who have
the necessary
knowledge and skills
to effectively conduct
the course.

Training and
5 |training of
trainers

1 To ensure uniformity and high
quality of training among trainers.

Prepared materials
and instructions for
trainers that contribute
to the successful
implementation of
the course.
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1 Successful testing
and adjustment of
the program based
on feedback from the
pilot group.

2 Launch the program
taking into account all
the recommendations
and improvements
received during the
pilot testing.

1 Conduct pilot testing of the
program to identify possible
problems and receive feedback.

2 Make the necessary changes to
P r o g r a m|the program based on feedback
implementation | from the participants of the pilot
group.

3 Organize the official launch
of the program and ensure its
implementation with high quality.

These actions will facilitate the establishment of an efficient emotional
intelligence enhancement program, leading to the enhancement of teachers’
professional competence and the advancement of the educational process.

Conclusion

A good level of emotional intelligence is important for educators because it
helps them better understand and manage their feelings. It helps to cope with stress
and fatigue. Knowing their emotions also helps teachers better understand students’
feelings and help them solve problems. A high level of emotional intelligence
simplifies communication with colleagues and improves the atmosphere in the
educational environment.

Teachers can develop their emotional intelligence to better understand
their feelings, emotions, and behavior. To do this, they need to be aware of
their emotions, learn to understand students’ feelings and find ways to help. It
is also important to learn how to cope with stress, resolve conflicts, improve
communication skills and develop leadership skills. Long-term training and
attendance at professional events will help teachers to be aware of new methods
and do their job better.

The ability of teachers to manage their emotions has a positive effect on their
work and on their personal well-being. This is due to the fact that the quality of
learning improves with a high level of emotional intelligence. If teachers pay
attention to the development of their emotional intelligence, this can lead to an
increase in the overall effectiveness of a school or other educational institution.

Thus, the development of emotional intelligence helps teachers to better
understand their feelings, control them and communicate successfully with other
people. This is important in order to be a good teacher and help students achieve
academic success.
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AHAJIN3 OCHOBHBIX KOHIEIIIAX YMOIIMOHAJBHOT O
HUHTEJVIEKTA, METOJOB EI'O U3MEPEHUS U BJIUSHUSA HA
MNPOPECCHOHAJIBHYIO JEATEJIBHOCTDb ITIEJAT'OI'OB

B O0annoii cmamve packpvieaemcs 8aiCHOCMb pA38UMUSL
IMOYUOHATBHO20 UHMENLEKMA Nedd20208, ¢ YYenmom CImpeMumenbHblx
usmMeHenuil 6 obujecmee, 6blCOKUX NPOPECCUOHANbHBIX CHIAHOAPMO8
u nompebrocmu 8 3¢ppexmugHom @3aumoodeticmsuu. Llenv oannozo
UCCTIe008AHUSL 3AKTIOYAEMCSL 8 NPOBEOCHUU AHAUZA OCHOBHBIX KOHYENYUIL
IMOYUOHATILHO20 UHMENLIEKMA, PA3PAOOMKe MENMOO08 USMEPEHUSL INO20
nokazameisi, U OYeHKe GIUHUSL YPOGHSL IMOYUOHANLHO20 UHMELIEKMA HA
mpyo0os8yro OesamenbHOCMb nedazo208. [anHoe ucciedosanue npumeHsem
CMEUAHHBIU MEMOOON02UUECKUL NOOX00, 00beOUHAs KAK KAYeCmeeHHble,
MmaKk u KOAUYECmEeHHble Menmoobl UCCIed08aAHUs Ol obecneyuenus
6CECMOPOHHE20 AHAU3A IMOYUOHAILHO20 UHMEILIEKMA 8 OesIMelbHOCIU
neoazoea. 3HauUMOCmb OAHHO20 UCCIEO08AHUS 3AKIOYACNCS 8 MOM, YO
OMOYUOHATILHBLI UHMENIEKM, BKAIOYAIOWUTL CHOCOOHOCMb NOHUMAMD,
VRPAGISiNG U IPHEKMUBHO GbIPANCAMb CEOU IMOYUL, d MAKICE NOHUMANNb
U BAUAMb HA IMOYUU OPYeUX 00U, AGNLEMCs HeOMbeMIEMbIM 6
o0bpaszosamenvHoll cpede. AHanuzupys pyHoamenmanbHole KoHyenyuu U
U e20 gnuAHUe HA Npenoodasanue, OAHHOe UCCIe008aHUe NPe0oCMAsIAem
YeHHble udeu 0 MoM, KaK YYumesist MOy YIYHUUmMb C60U MENCIUYHOCHHbIE
OMHOULEHUSL, YIPAGTIEHUE KILACCOM U 00WYI0 2 PeKmusHocmsb 8 C6OUX POJISIX.
Tonumanue u pazeumue DU y nedazo206 Mo2ym npugecmu K yiryuuleHHbLM
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Pe3Vabmamam yuauguxcs, YKpenieHur omHOWeHUt yuumenb-y4eHux u K
dopmuposarnuro bonee NO3UMUBHOU U NPOOYKMUBHOU 00PA308AMENbHOU
cpeovl. Hccnedosanue makdice noOUepKUBAEm BAACHOCHL USMEPEHUs.
u paszsumus U yuumeneil, npediazas npaxmuyeckue peKomeHoayuu
011 06pazoeamenvHulX yupexcoeHuil. Pesyismamul ucciedoganus
nOOMBEPIHCOAIOM BANCHOE GIUAHUE IMOYUOHANLHOSO UHMENLIEKMA
HA NPOeccUOHATbHYI0 0essmeNbHOCMb Neddazo208, NOKA3bl8aAs, YMmo
yuumens ¢ Oonee GblCOKUM YPOBHEM IMOYUOHANbHO20 UHMENIeKmd
obradarom 6onvuieli cnocoOHOCMbIO 3P PeKkmusHo2o ynpasieHus
CBOUMU IMOYUAMU, KOHCIMPYKINUGHOU KOMMYHUKAYUU U PA3PEUEHUs.
KOHGIUKmMo8 6 06pazoeamenvHol cpede. Imu pe3yibmanbsl Mo2ym Oblmb
UCNONB306AHBI OIS YIIYHUEHUS NPOGECCUOHATLHO NOO2OMOGKY yuumereil
U BHEOPEeHUsT NPOSPAMM NO PA3GUMUIO IMOYUOHATBHO20 UHMEIEKMA 8
00paz08amenbHbIX YUPEHCOCHUSX.

Knrouegvie crosa: smoyuu, unmeniexm, npo@eccuoHarbHas
OesAmenbHOCHb, Nedd202, OMHOWIeHUS, YUeHUK, KIacc, 00pazoeatue, cpeod.

*K. P. Ecmaesa’, A. O. Myxamemoicanosa’

'Akanemuk E. A. bekeToB ateiniarst Kaparauibl 3epTTey YHUBEPCHUTET,
Kazakcran PecryOnmkacel, KaparaHnusr K.

*Axanemuk E. A. bexeroB aTeiaarsl Kapara/ipl FUIBIMUA-3EPTTEY
yauBepcureri, Kazakcran Pecrrybmmkacs!, Kaparannasr k.

07.09.24 . 6acnara TYCTi.

23.10.24 x. Ty3eTynepiMeH TYCTI.

14.02.25 >x. OacsIm mbeFapyra KaObUTIaHIHL.

OMOIUOHAJIABI MHTEJVIEKTTIH HET'I3I'T
TYXXBIPBIMJIAMAJIAPBIH, OHbI OJILIEY 9AICTEPIH )KOHE
MYFAJIMAEPAIH KOCIBU KbIBMETIHE OCEPIH TAJIJIAY

Byn maxanaoa Kozamoaael srcvinoam eseepicmepdi, dco2apul Kociou
cmanoapmmapobl HcoHe MUiMOi 03apa spekemmecy Kadxcemminiein eckepe
ombIpbin, My2aniMoepoiy IMOYUOHALObL UHMENNeKMICIH 0aMbImYObIH
MaHbI30bLIbI2bL aubliadsl. byn 3epmmeydiy maxcamuvl-3MoyUoHAIOb
UHMeNNeKMMIy He2i32i MYACLIPLIMOAMANAPLIHA MAN0AY HCACAY, OCb
Kepcemxiwmi eauiey 90icmepin 93ipaey HcoHe IMOYUOHANObL UHMETeKM
OeHeelliHiy My2aniM0epoin Jicymblcbina ocepin bazanay. byn zepmmey
My2animMHiY ic-opexkeminoe2i SIMOYUOHAIObI UHMELTEKMMI HCAH-ICAKMbL
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mandayosvl KAMMAMACHI3 emy YWliH Cananbl HCOHe CAHObIK 3epmmey
a0icmepin Oipikmipe omulpbin, apanac 90icmemenix mocinoi Konoanaowl.
by 3epmmeyoin manwizovinvizsl 6inim bepy npoyeciniy axceipamac 6oizi
bonamuln 03 IMOYUACHIH MYCIHY, backapy dHcone muimoi kepceme any
Kabinemi, coHOali-ax e32e a0amoapobly SMOYUSACHIH MYCIHY MeH 02aH
bIKNAN emy KblsMemmepin amkapamvli IMOYUOHAAObL UHMENTeKMINI
sepmmeyoe dcamulp. DHU-niy ipeeni myarcolpoiMOaAMaiapovii JdcoHe
OHbIY OKbIMy2d dCepin manoaii omuipsin, OY1 3epmmey My2aniimoepoin
Myn2aapanvly KapulmM-KamoulHACMAPblH, CbIHbINMbL 0ACKAPYObl HCOHE
onapovly pendepindezi dHcainvl MuUiMOINIKmMi Kanau AHaxcapmyad
boamuvlHbl Mypansl KYHObl udesanapovl ycvinaowvl. I[ledazoemapoviy
DU myciny scone oamvimy Oinim anyusbliapovly OKY HOMUdiCeNepiH
Jrcakcapmyad, ycmaz-okyuibl KapblM-KamblHACLIH Hblealimyaa JHCoHe
bapuvinuia oypuic 9pi eHIMOI Oinim bepy opmacvlH Kypyaa aivin Keneoi.
3epmmey convimen Kamap Oinim 6epy mexemenepine NpaAKMUKALbIK
HYCKayiap ycolHa omulpuin, my2animoepoiy IH-in enwey mer 0amvimyobiy
MAHBI30bLABIZEIH Kopcemedi. 3epmmey nHomudicenepi IMOYUOHAIObL
uUHmMenIeKmmiy Mmy2animoepoin Kociou Kvl3memine MaHbl30bl 9CepiH
pacmaiiovl, SMOYUOHANObL UHMEILIEK OeHeelll Ho2apbl MyaanimMoepoiy
aMoyuanapsin muimoi backapy, cblHOapabl KAPbIM-KAMbIHAC IHCOHE
Oinim bepy opmacwviHOA2bl HCAHINHCAIOAPOLL Wieusy Kabiremi xHco2apul
eKeHin kepcemeOi. Byn nomuoicenep myaanimoepoin kaciou 0aibiHObI2bIH
arcakcapmy sHcone 6inim bepy mekemenepinoe IMOYUOHAIObL UHMENLeKMMmI
oamweimy 6a20apAAMALAPLIH eH2I3Y YUiH NAUOALAHBLLYbL MYMKIH.

Kinmmi ce30ep: smoyusnap, unmennekm, Kociou Kvizmen, mopoueui,
KapblM-KaAmMbIHAC, OKYUlbl, CbIHbIN, OLNIM, Opma.
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