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LIFELONG LEARNING AS A PRIORITY AREA
AND A CONDITION FOR SUCCESSFUL
PERSONAL CAREER DEVELOPMENT

The article is devoted to the study of the organization of lifelong
learning process as a condition for the individual’s successful career
development. The importance of the accession of the Republic of
Kazakhstan to the European educational space is determined. Continuity
of the education process, today, is one of the basic principles in the
educational policy of Kazakhstan. The article presents the characteristics
of such concepts as «formal education», «non-formal educationy,
«informal educationy, according fo the special terminology of UNESCO
(formal education is a process of acquiring knowledge that takes place in
a well-organized and hierarchically ordered context, culminating in the
issuance of a state sample, non-formal education, in turn, is characterized
by the acquisition of knowledge outside the specialized educational space;
informal education is an individual human activity aimed at the cognitive
process and does not always have a specific result). The article proves
the need to merge formal, non-formal and informal education, which, in
turn, makes it possible to prepare a person for life in a rapidly changing
environment and ensure full-fledged career development of the individual,
preserving his individuality, and satisfying his career and life needs.

Keywords: lifelong learning, formal education, non-formal education,
informal education, career, individual’s career development.

Introduction

In the modern changing world, lifelong education is becoming a necessary
component of human socialization, creating conditions for the formation of new and
constant development of existing competencies, which ensure its relevance at different
stages of life. In the concept of the model of Kazakhstani education, the idea of lifelong
learning is the leading one. According to this concept, lifelong education should not be
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perceived as an additional opportunity to gain knowledge to fill the gaps in basic and
previous special training, but as a basis for career growth and constant maintenance
of professional skills and abilities at the proper level.

The aim of the study is the theoretical substantiation of lifelong education as a
condition for the success of a person’s career development.

The object of the research is the system of lifelong education.

The subject of the research is the career development of an individual.

Research methods: theoretical analysis of scientific literature on the research
problem, analysis of legislative and regulatory documents in the field of implementation
of lifelong education, analysis and generalization of pedagogical experience.

One of the priority tasks of the State Program for the Development of Education
and Science of the Republic of Kazakhstan for 2020-2025 is to ensure the continuity
of education and vocational training in accordance with the needs of the economy
and regions. According to the program «The content of education at each level of
education is based on different goals and expected results, not united by a common
methodological framework», in connection with which a single concept of lifelong
learning is needed, which determines the model (image) of a citizen of Kazakhstan
with the necessary set of knowledge and skills and competencies [1].

According to the Communiqué of the Conference of European Ministers
Responsible for Higher Education in Leuven / Louvain-la-Neuve «Lifelong learning
is based on the principle of social responsibility. Availability, quality of provided
services, transparency and information must be ensured. Lifelong learning involves
gaining qualifications, expanding knowledge and understanding, acquiring new
skills and competencies, or enriching personal growth. Such training assumes that
qualification requirements can be obtained through flexible learning paths, including
part-time training, as well as focus-based work» [2].

In March 2010, Kazakhstan officially joined the Bologna Declaration and became
the 47th member of the European Higher Education Area and the first Central Asian
state to be recognized as a full member of the European educational space. Today,
Kazakhstan, as a full member of the European Higher Education Area, is actively
introducing the parameters of the Bologna Process into the higher education system.
Thus, in the system of higher education in Kazakhstan, a three-level model of training
personnel for bachelor’s, master’s and PhD programs was introduced. Continuity of the
education process, ensuring the continuity of its levels is one of the main principles of
the educational policy of Kazakhstan. It is possible, after the successful completion of
the program of the first cycle, to gain access to the program of the second cycle, and
upon completion of the second — to the program of the third cycle [3].

The main principles of the lifelong learning system, formulated by the UNESCO
International Commission on Education and expressing the essence of this process, are
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«Learn to know»; «Learn to implementy; «Learn to live together»; «Learn to livey.
In this regard, the conclusion is obvious that it is necessary to change the concept of
educational policy that has existed until now, which leads to the development of adult
education, which includes new educational programs, new approaches to organizing
the educational process, new forms of teaching classes and other relevant changes [4].

Along with this, there is a recognition of various types of education, including
those that did not exist before. UNESCO introduces special terminology that reflects
the different degrees of organization of educational services: formal, non-formal and
informal education (Figure 1).
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Figure 1 — Types of lifelong learning
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Personal career development occurs in the process of lifelong education and
self-improvement throughout life. According to Ye. I. Burdina, lifelong learning
should be considered as a fundamental principle of building a new model of
education, where the system-forming factor is integrity, due to which the order of
activity of various educational structures is determined: basic and parallel; basic
and additional; state and public; formal and informal [6].

In Kazakhstan, along with formal education, non-formal education is rapidly
developing. This is evidenced by the variety of educational programs, voluntary
participation in them, as well as the use of personality-oriented methods in teaching.

In the framework of personal career development, informal education is
also an important factor. Career is defined as one of the indicators of a person’s
individual professional life, as promotion, growth, striving to achieve the desired
position in society, fame, high quality of life with the active use of their skills
and abilities, but the main thing in a career is the external activity of the subject,
external determination his life, setting the means to achieve the result [7].

Informal education has a positive effect on the career development of an
individual, as it is focused on self-realization, focusing on the student’s personal
growth and further management of one’s own educational space; taking into
account personal interests, desires, needs, opportunities; interpersonal interaction
that saturates the socio-cultural environment; it is flexible, mobile, generally
accessible, does not depend on gender, age, it is able to satisfy personal and
professional interests based on one’s own or someone else’s experience, which is a
source of learning; it is distinguished from other types of continuing education by
a high degree of self-regulation (self-control, introspection, self-education, etc.).

Regarding the Kazakhstani education system, non-formal and informal
education, for all their prevalence, do not yet have due official recognition. Since
2016, the republic launched the project «Development of labor skills and stimulation
of jobs», within which it is expected to introduce a system of independent
assessment and certification of qualifications, ensuring public confidence in their
results will be ensured by the leading role of industry associations of employers
in the management of independent certification centers [8].

Conclusion

The combination of three types of education (formal, non-formal and
informal) in the system of lifelong education allows for a mobile reorientation of
the education system to prepare a person for life in rapidly changing conditions
and encourage him to search for new approaches, to its qualitative change. It is
the systematization of the three types of education that creates the integrity of
the system, which has a continuous character. This makes the modern education
system a mechanism for the development of the personality as a subject of
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the educational process, preserving his individuality, as well as satisfying his
professional and life needs.

Thus, when shaping the policy in the field of lifelong education, it is necessary
to pay attention not only to its economic necessity, caused by the characteristics
of the changing labor market, but also to its socio-cultural significance. Education
is becoming a key factor in not only professional but also personal success. Just
as education now plays a major role in building a person’s career, so in the future
it will be decisive for his inclusion in society.
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. C. ITwembaesa, H. 3. Ighetighep
Y3aikci3 6i1iM 6epy TYJIFAaHBIH MAHCANTHIK JaAMYBIHBIH 02ChIM 0aFBITHI MEH
IIAPTHI peTiHae

TopaliFBIpOB YHUBEPCHUTETI,
Kazakcran PecryOmmkacer, [TaBmomap K.
Martepman 29.12.20 Gacmara TycTi.

. C. ITwembaesa, H. 3. Ighetighep
HenpepbiBHOe 00pa3oBaHue KaKk NMPHOPUTETHOEe HAINPaBJeHUE U YCJIOBHE
YCIEIHOCTH KaPbEePHOT0 Pa3BUTHS JIMYHOCTH
TopalreIpoB YHUBEPCUTET,
PecnyOnmka Kazaxcran, 1. [TaBmomap.
Marepuan noctynuin B pegakuuto 29.12.20.

Maxana mynzanvly mabvicmoel MAHCAnmMulK OAMYbIHbIY WAPMbL
peminoe y30ikci3 6inim Oepy npoyecin yublmMOacmulpyosl 3epmmeyae
apunanean. Kasaxcman Pecnybaukaceinvly eyponanvik Oinim b6epy
Keyicmizine KOCBLIYbIHbIH MAHbI30bLIbI2bl AUKbIHOAL0bl. Byeinei
manoa 6inim bepy npoyeciniy y30ikcizoiei Kazaxcmannwly 6inim Oepy
casacamviHbly He2izel KasuoammapviHbly 0ipi 6onbin mabvliadsl. Makanaoa
FOHECKO-HbiH apHaiivl mepMuHoI02UACbIHA COliKeC «pecmu Oinim bepyy,
«betipecmu Oinim bepyy, «aKknapammoix OLiM Oepy» CUaKmbl y2blMOapOblH
cunammamacwl bepineen (pecmu 6inimM — O HcAKCHL YULIMOACMBIPLLIZAH
JICOHE UePapXUANLIK pemmenzel KOHMmeKCcme omemin, MemaeKemmix
yreioezi Onank bepymen askmanamvln OiLiM amy npoyeci, delipecmu
0inim, 63 Kesecinoe, MAMAHOAHOLIPbLI2AH Oinim Oepy KenicmiciHeH
molc OLIiM anyMeH cunammanaosl, aknapammelx 0inim — 6ya a0aMHbIH
MAaHbLIMObIK, NpoYyecKke 0azblmmanaan Jcexe ic-opeKemi dHcone IpKauan
Hakmol Homudceze ue bona bepmeiidi). Maxarada pecmu, deilipecmu
JICOHe aknapammulx, Oinim 6epyoi 6ipikmipy Kasxcemminiei 091e10eHO1,
Oy 03 Kezecinde adamovl me3 632epemin KHcaz0auoa emipee 0aublHoayad
JHcoHe JiceKe OACLIH CaKmail OMbIPLIN, COHbIMEH KAMAap OHblH MAHCANMbIK,
JHCOHE OMIPIIK KAXHCemmINiKmepin KaHa2ammanoblpa Omvlpvlin, Myi2aHbll
MONBIKKAHObL MAHCANMbBIK, OAMYbIH KAMMAMACHL3 eny2e MyMKIHOIK 6epeoi.

Kinmmi cesdep: 6inim bepyoiy y3dikcizoiei, pecmu Oinim bepy,
betipecmu Oinim bepy, aknapammoik OLim bepy, MaHcan, Hexe myieaHbly
MAaHCanmulk, 0amybl.
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Cmambs noceiaujeHa ucciedo8aHuo OpeaHu3ayuy npoyecca
HEenpepvleHo20 00PA308aHUA KAK YCIO08US YCNEUHO20 KAPbEPHO20
paszeumus auyHocmu. Onpeoenena 8ajcHoCmb npucoeounenus Pecnyouxu
Kaszaxcman x esponeiickomy o06pazoeameirbHoOMy RPOCMPAHCMEY.
Henpepwienocms npoyecca obpazosarnus, Ha ce200HAWHUL OeHb,
AGNACCS OOHUM U3 OCHOGHLIX NPUHYUNOE 8 0OPA308AMENbHOU NOTUMUKIL
Kaszaxcmana. B cmamve npedcmagnena Xapakmepucmuxa maxux nOHAmul,
Kax «gopmanvHoe obpazosanuey, «HedpopmaibHoe 0Opa308anuey,
«UHDOpMATLHOE 06PA306AHUEY, COSNACHO CNEYUATbHOU MEPMUHONOUU
FOHECKO (gpopmansroe obpazosanue npedcmasisiem coboll npoyecc
NONYYEeHUs 3HAHUL, KOMOPbLIL NPOXOOUM 8 XOPOULO OP2AHU308AHHOM U
uepapxuyecKu ynopsaoOueHHOM KOHmMeKcme, 3a8epuaruuiica evloaiel
bnauka 2ocyoapcmeenHo2o obpaszya, HehopmanbHoe 00pazosamue, 8 C80H
ouepedb, XapaKmepuzyemcs NoIyYeHueM 3HAHUL 6He CNeYUATUIUPOBAHHOZO
00pazosamenbHo20 NPOCMPAHCMEA, UHGOPpMATbHOE 00pa308anue
npedcmagnsiem coOoi UHOUBUOYATbHYIO OesmelbHOCb Yelo8eKd,
HANPABIEHHYI0 HA NO3HABAMENbHBIU NPOYecc u He gce2dd umeem
KOHKpemHblll pe3yibmam). B cmamve doxazana neobxooumocmo
CAuAHUS POPMATLHO20, HePOPMATLHOSO U UHPOPMATLHO20 0OPA306AHUS,
umo, 6 cgoi ouepedb, NO38oJAeNm NOOONMOBUMb YET0BEKA K HCUSHU 8
CMpeMUmenbHO MEeHAWUXCS YCA08UAX U 0Decneyums NOIHOYEHHOe
KapbepHoe pazgumue TUYHOCMU, COXPAHSAS €20 UHOUBUOYATbHOCMb, d
makoice yO08Iemeopsis €20 KAPbePHble U HCUSHEHHbIE NOMPEOHOCTIU.

Kniouesvie cnosa: nenpepvignocms 06pazosanus, ¢opmanbHoe
o0bpaszosanue, HeghopmanbHoe 00pazosanue, UHPOPMATbHOE 00pa308aHie,
Kapvepa, Kapbeproe pazeumue JU4HOCHU.
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